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HOLIDAYS AND LEAVE
The following days will be observed as holidays by OUC. In addition, eligible employees receive three floating
holidays

• New Year’s Day

• Martin Luther King Day

• Memorial Day

• Independence Day

• Labor Day

• Thanksgiving Day

• Day after Thanksgiving

• 1/2 Day Christmas Eve

• Christmas Day

Vacation:
vailable p n t e e pl ee  ate  re an  is based on nt   re, p t n an  length of 

employment. Managers and above are pr v e  teen  a   re  et een an ar  an  ne an  ten 
a   re  et een l  an  e e er  pl ee below management is credited with ten (10) working

days at date of hire when hired between January and June and seven (7) working days if hired between July and
December.

a a ers  ire tor a  E e ti es
• 0—9 years: 15 days  r
• 10—14 years: 18 days  r
• 15—20 years: 21 days  r
• 21 or more years: 25 days  r

per isors a  i i al o tri tors
• 0—4 years: 10 days  r
• 5—9 years: 15 days  r
• 10—14 years: 18 days  r
• 15—20 years: 21 years  r
• 21 or more years: 25 days  r
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Part- ime Employees: For all time accruals (holiday, vacation, sick, accident, parental leave, etc.), part-time 
employees working 20 hours per week will receive 4 hours per day.
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